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Dear Seymour Area Community,

The start of the 2021-22 school year is right around the corner.   As I reflect back
on this past year, I  know we ended last school year in a better position than we
started and will begin this next school year even stronger.  I want to thank the
staff, community and school partners who helped throughout this past year.  I
special thank you to our school nurse, Amber Thompson, who has helped guide
us through this difficult health emergency.

While I feel we had many successes this past year, I can say I am excited as we look forward to this
next school year.  I know many of you are wondering, “What does school look like next year?”  We plan
to open September 1st with full time, 5 days a week in person instruction for all students.  We will be
returning to school beginning at 7:55 am and ending at 3:05pm for all grades.  Please watch for more
specific information from your individual school about schedules and needed supplies.

This upcoming school year we are planning to use one-time federal funding to support our students in
their academic, behavioral and social-emotional needs. We realize that this past year has been
challenging on many fronts and want to provide as much support for our students through the
transition.  We are also busy with our new technical education expansion at the high school.  We are in
the process of finalizing the plans and going out for bids for the project.  We will continue to update you
on the progress with an expected opening of the new facility in October 2022!

Enjoy the month of August as we look forward to another school year!

Laurie Asher
Superintendent

The Seymour Community School District was established in 1963 as a result of the
consolidation of numerous rural schools. The district encompasses 175 square miles of
land adjacent to the Fox River Valley Cities of Green Bay and Appleton.
The district's 4K through twelfth grade student population is approximately 2,250.

Our district has five schools and also includes an Athletic Center as part of Seymour High
School. The Athletic Center includes an Aquatic Center and Fitness Center. These
areas are also open to the public for use during the school year and summer months.

The Seymour Community School District does not discriminate against students on the
basis of sex, race, color, religion, age, national origin, ancestry, creed, pregnancy,
marital or parental status, sexual orientation, gender identity, gender expression or
physical, cognitive, emotional or learning disability in its education programs or activities.



Seymour High School
Sophomore, Juniors and Seniors - Tuesday, August 17th Schedule pick up & Picture Day 10am-7pm

Freshman and New Student Orientation  - August 24th 1pm and 7pm

Seymour Middle School
Thursday, August 26th 3:30-5:30pm

Black Creek Elementary and Middle School
Thursday, August 26th 3:30-5:30pm

Rock Ledge Primary and Intermediate
Thursday, August 26th 3:30-5:30pm

2021-2022
WHEN CALLING THE SCHOOL

Please Refer To The Following Numbers:

Aquatic Center………………………………………..833-9704

Seymour Community High School..………………..833-2306

Seymour Middle School……………………………..833-7199

Rock Ledge Intermediate School…………………...833-7380

Rock Ledge Primary School………………………....833-5155

Black Creek Elementary/Middle School…………....984-3396

Alternative School…………………………………....833-7642

Pupil Services………………………………………... 833-5159

Fallen Timbers………………………………………..984-3700

Administrative Office………………………………...833-2304

www.seymour.k12.wi.us

School Lunch & Breakfast Prices for 2021/2022

Breakfast Lunch

Grades 5K-5                                 $1.15 $2.45

Grades 6-12                                  $1.25 $2.55

Reduced Meal Price                      $0.30 $0.40

Adult                                            $2.00 $3.25

Extra Milk/Juice Per Carton $0.30

*K-5 Milk Break/Year $45.00

*K-5 Milk Break/Trimester $15.50



Milk Break Program

Any family qualifying for free or reduced lunch with
children in grades K-5, can receive free milk for milk
break. This program is subsidized by the State of
Wisconsin.

School Lunch Program

Seymour Community School District is participating in
the Seamless Summer Option (SSO) during COVID-19,
a free breakfast and lunch program for the 2021-22
school year. All students enrolled in K-12 are eligible to
receive school meals at no charge.

Free and Reduced Price Lunch Application

Applications for Free and Reduced priced lunches will
be mailed to all families. Extra copies are available in
each of the principals’ offices and may be obtained any
time during regular office hours.

USDA Free and Reduced Price Meal Applications are
not required to receive free meals under SSO.
However, applications are being distributed by the
school to collect household income data for other
programs that require this information, such as the
Morning Milk Break Program, Pandemic FoodShare
Benefits (P-EBT), educational funding and additional
benefits. It is very important to complete the
application completely and promptly to insure
efficient processing and approval for the program. You
may also get the instructions and application on our
district website at www.seymour.k12.wi.us and click
on District, then Food Service Program. For further
information or if you have any questions regarding the
application please call 833-7199 Ext 391

SCHOOL FEES
Grades K-5 $10.00

Grades 6-12 $14.00

Physical Education Locks $6.00

Music Rentals $36.00

Art/Industrial Arts $10.00/Semester

Student Activity Card (9-12) $10.00

Single Student Athletic
Ticket

$2.00

Adult Athletic Ticket $4.00

Adult Seasonal Athletic Pass $20.00

Family Athletic Pass
(Admits Adults and Students
grade 8 and under
accompanied by parents.)

$40.00

Unpaid Meal Policy

When a student's meal account has a negative
balance of $8 or more The student will be
offered a sandwich (cooks choice) and milk for
lunch until their account has adequate funds.
Families will be notified when their child(ren)
reaches a negative balance.

Checks returned to Seymour Community
School District for nonpayment are subject to
a service charge of $30.00. An attempt will be
made to contact the check writer; however, if
there is no response a�er 21 days, the matter
will be turned over to Financial Crime Services
(FCS). Outagamie County has contracted FCS
to conduct all investigations.

http://www.seymour.k12.wi.us


Online Payment System Available - No Fees!

The Seymour Community School District is pleased to include a
program called e-Funds for Schools. This program offers various
options for parents/guardians who choose to make payments
on-line and is extremely user friendly. You can still make
payments by cash or check as you have in the past, but now not
only will you have the ability to have various school fees and
lunch payments electronically withdrawn from your checking
account or charged to your credit card, you will have the
flexibility to make a payment at any time through the school’s
website. The district does not request or keep records of family
checking or credit card account information.

The “e-Funds For Schools” electronic payment service is
provided to the school by a third party service provider. The
system carries a Non-sufficient Funds (NSF) charge if the payment
is “bad”. When you set up your account, please review your
options carefully.

You are in full control of your account and can make a payment at
any time that is convenient for you. No payments will be
allowed without your knowledge and authorization through
this secure payment system. By providing your home and/or
work email address, an email notification informing you of the
student's name, purpose of the payment, and the amount of the
item will be sent to you each time that a payment is to be
processed. The e-Funds for School site is secure and uses
industry standard data encryption. The link can be found at
http://www.seymour.k12.wi.us/, on the District page.

How does e-Funds for Schools work?
● Families set up and maintain their own login, password,

and payment preferences. Your account information is
retained in a password-protected file and help cut costs
for both you and the school district

● On-line payments will help eliminate the worry that your
children could lose or forget the money intended for
school items or that it might be spent on other
non-school related items.

● Payments from a credit card or checking account may
easily be set up.

● Parents/guardians may establish a recurring payment or
may opt to make a one-time payment.

● The program offers various types of payment to families
that include but are not limited to instructional
materials, registration fees, and food service payments.
The system may be expanded to include other fees as
well.

● Your payment history for the year is available with a click
of the mouse along with any past dues.

Transportation Information

We have included the 2021-2022 bus rules, regulations
and disciplinary guidelines which govern all buses. In
order to make sure that all students and parents are
familiar with the rules and procedures we ask that you
review them with your children.

Bus Transportation Updates/Changes for
2021/2022

If your child(ren) has a bus transportation change for the
upcoming school year, please contact Kobussen at
(920) 221-1029 or (go to our website to submit a change
form). Examples of changes that could affect your
child(ren) is if there is a change in your childcare
situation; your family has moved to a different address;
your child no longer requires transportation because
your child will be driving their own vehicle or getting a
ride to school.

It is important that our bus routes be as accurate as
possible in case of an emergency or accident. All
eligible children will be assigned to a bus route. Bus
drivers cannot transport your child(ren) unless they are
assigned to their bus route.

During the regular school year, a 48 hour notice must be
given to the transportation office before any bus route
addition or change can go into effect.

Either bus route changes or additions can be done
online by going to the district website and clicking
“Transportation” on the left side of the district home
page.

http://www.seymour.k12.wi.us/


RULES AND REGULATIONS FOR BUS RIDERS
Seymour Community School District

Please keep in mind that riding the school bus is a privilege, and that this privilege can be taken away if your child is
not willing to follow the regulations necessary to insure the safety and comfort of all passengers. Video camera monitors
may be used on any bus to document student behavior problems and may be used to assist the school administrators in
determining the proper disciplinary action.

THE BUS RIDER:
1. shall conform to the same standards of conduct that are expected of them at school.
2. is expected to obey the driver the same as other school staff and be respectful of other students.
3. or his/her parent or guardian shall be financially responsible for damage done to the seats or other bus equipment..
4. shall remain in assigned seat and not engage in horseplay on or around the bus.
5. shall not put any part of their body out of a window.
6. shall be absolutely quiet when approaching a railroad crossing stop.
7. shall not throw anything in the bus or out the window.

BUS SAFETY PROCEDURES:
1. The bus rider is expected to be on time at the designated bus stop. The bus cannot wait for students.
2. The bus rider should wait at the end of their driveway until the bus comes to a complete stop.
3. If the bus rider crosses the road, he/she shall do so in front of the bus a�er making sure that the highway is clear, and a�er
receiving a signal from the bus driver. The student shall stay at least ten (10) feet in front of the bus while crossing the road. 4.
The bus rider is expected to get on and off the bus at their regular stop unless a parent or guardian sends a written request to
the building principal.
5. When stepping off the bus, students are to proceed directly to their driveway. Do not go to the mailbox, paper box, etc.
6. Unnecessary distractions may cause confusion and divert the driver’s attention which may result in a serious accident.
7. The bus rider will not be allowed to use the last two seats in the rear of the bus unless the bus is at capacity.

DISCIPLINARY GUIDELINES:
If a violation of the above rules occurs, the driver will fill out a conduct report and return it to the building principal within 24
hours of the offense. The report will state the date of the offense, student name, offense committed and the driver’s
signature and route number. The following disciplinary actions will be taken by the school administration, depending on the
nature of the report. 1. The school official will inform the parent or guardian of the offense and discuss possible disciplinary
measures to correct the situation or, 2. The school official could recommend that the Board of Education expel the student
from bus service for the remainder of the school year.

IN CONCLUSION:
Parents or guardians and students are to be aware that in any of the preceding actions, they have the right to due process.
Drivers may refuse to transport a student only if an immediate report of the circumstances is made to the school principal on
the next trip to the school. No students shall be put off the bus except at the school or at his/her home. The driver may not
put a student off the bus unless authorized by the building principal or school official. The bus driver or school official has
the authority to assign riders to designated seats.



Public Notices
Student Records
Seymour Community School District designates as directory data a student’s name, parents’ name, address, telephone listing, date of
birth and photographs. Directory data shall be considered public information and may be released to appropriate persons and media
unless parents or adult students refuse the release, in writing, of their own initiation. Refusal of such release must be made no later than
two weeks a�er the opening of school or of enrolling in the case of those entering a�er the school year has started.

Concerns regarding the school records should be taken up with the appropriate building principal or may be filed with the Family Policy
and Regulations Office of the U.S. Department of Education.

Certification Regarding Drug-Free Workplace Requirements Grantees Other Than Individuals
This certification is required by the regulations implementing the Drug-Free Workplace Act of 1988.34 CFR Part 85, Subpart F. The
regulations, published in the January 31, 1989, Federal Register, require certification by grantees, prior to award, that they will maintain a
drug-free workplace. The certification set out below is material representation of fact upon which reliance will be placed when the
agency determines to award the grant. False certification or violation of the certification shall be grounds for suspension of payments,
suspension or termination of grants, or government-wide suspension or debasement (see 34 CFR Part 85, Sections 85.615 and 85.620).

The grantee certifies that it will provide a drug-free workplace by:

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession or use of a
controlled substance is prohibited in the grantee’s workplace and specifying the actions that will be taken against employees for
violation of such prohibition:

b) Establishing a drug-free awareness program to inform employees about:
1. The dangers of drug abuse in the workplace.
2. The grantee’s policy of maintaining a drug-free workplace.
3. Any available drug counseling, rehabilitation, and employee assistance programs; and
4. The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace:

(c) Making it a requirement that each employee to be engaged in the performance of the grant be given a copy of the statement required
by paragraph (a):

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the grant, the employee
will:
1. Abide by the terms of the statement; and
2. Notify the employer of any criminal drug statute conviction for a violation occurring in the workplace no later than five days a�er such
conviction.
(e) Notifying the agency within ten days a�er receiving notice under subparagraph (d)(2) from an employee or otherwise receiving actual
notice of such conviction:
(f) Taking one of the following actions, within 30 days of receiving notice under subparagraph (d)(2), with respect to any employee who is
so convicted:
1. Taking appropriate personal action against such an employee, up to and including termination; or
2. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes
by a Federal, State, or local health, law enforcement, or other appropriate agency:

(g) Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraph (a), (b), (c), (d), (e) and
(f).
Seymour Community School District #59-WI-89-1502. 21



Screening And Evaluation Of Possible Special Needs Students

The Seymour Community School District provides evaluations and special services to those students identified as handicapped in
accordance with the state and federal guidelines. Each child between birth to 21 years of age is entitled to screening for, and evaluation of,
suspected handicapping conditions. These services are at no cost to the parents or student identified. Child Development Days, a screening
for special needs children between three to five years of age, is held in October and April of each school year. In addition screening of other
students will be done at parental request. Requests can be made by contacting the building principal or by contacting Amy Wachewicz,
Director of Pupil Services, 833-7199 ext. 308.

Notification Of Non-Discrimination Policy

The Seymour Community School District prohibits all forms of unlawful discrimination against students and other persons in all aspects of
the District’s programs and operations. Accordingly, consistent with section 118.13 of the state statutes, no person shall unlawfully be denied
admission to any public school in this District, or be denied participation in, be denied the benefits of, or be discriminated against in any
curricular, extracurricular, pupil service, recreational or other program or activity because of the person's sex, sexual orientation, race,
color, national origin, ancestry, religion, creed, pregnancy, marital or parental status, or physical, mental, emotional or learning disability.
The District likewise requires and enforces nondiscrimination in a manner consistent with the rights and obligations established under all
applicable federal civil rights laws, including the current provisions of Titles IV and VI of the Civil Rights Act of 1964 (race, color, religion, sex,
or national origin), Title IX of the Education Amendments of 1972 (sex), Section 504 of the Rehabilitation Act (disability), the Americans with
Disabilities Act (including Title II of the ADA, which prohibits discrimination on the basis of disability in state and local government services),
and the civil rights provisions associated with the District’s participation in federal meal programs.

Children of homeless individuals and unaccompanied homeless youth (youth not in the physical custody of a parent or guardian) as
identified under federal law shall have equal access to the same free, appropriate public education, including comparable services, as
provided to other children and youth who reside in the District. Homeless children and youth shall not be required to attend a separate
school or program for homeless children and shall not be stigmatized by school personnel.

The District shall provide legally-required accommodations and appropriate educational services or programs for students who have been
identified as having a disability, regardless of the nature or severity of the disability. The District shall also provide for the reasonable
accommodation of a student's sincerely held religious beliefs with regard to examinations and other academic requirements. Requests for
religious accommodations shall be made in writing and approved by the building principal.

All District career and technical education opportunities are o�ered to students on a nondiscriminatory basis. Additional information
regarding such program o�erings and the applicable admission/participation criteria can be obtained on the District’s website or by
contacting any school’s guidance o�ce.

When acceptable to the complaining party, the District encourages informal resolution of discrimination complaints and related concerns.
However, a formal complaint resolution procedure is available to address allegations of unlawful discrimination and/or any alleged violation
of the District’s equal educational opportunities policies.

Any questions concerning this notice, the District’s nondiscrimination and equal educational opportunities policies, policy compliance, or
the District’s complaint procedures may be directed to the District’s equal educational opportunities compliance o�ce.

Pupil Services Director Seymour Community School District
10 Circle Drive,

Seymour, WI 54165
920-833-2304 or 920-833-5159

Discrimination-related complaints may be filed with the Compliance O�cer. The Compliance O�cer also serves as the District’s Title IX
Coordinator (sex discrimination and sexual harassment issues and complaints) and Section 504 and Americans with Disabilities Act
Coordinator (disability rights and disability-based discrimination issues) for all student and all non-employment related matters.

By following all required procedures and timelines, complaints of unlawful student discrimination may also be filed externally with the
Wisconsin Department of Public Instruction, the Chicago o�ce of the U.S. Department of Education's O�ce for Civil Rights, or, in
appropriate circumstances, with any state or federal court or other agency of competent jurisdiction.



Complaint Procedures

A person may submit a complaint and attempt to resolve his/her complaint by using (1) the District’s informal complaint
resolution option; and/or (2) the District’s formal complaint procedure, as further defined in this rule, whenever the person
believes that:

1. The District has inadequately complied with section 118.13 of the state statutes and the statute’s implementing regulations, or
with the current federal laws and/or regulations under Titles IV and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act, or the Americans with Disabilities Act (including Title II of the ADA,
nondiscrimination on the basis of disability in state and local government services);

2. A student has in some other way been unlawfully discriminated against on the basis of sex, race, color, religion, national
origin, ancestry, creed, pregnancy, parental or marital status, sexual orientation, physical, learning, mental or emotional
disability, or other legally-protected status;

3. That there has been a violation (including violations by other students) of any of the Board’s student nondiscrimination,
anti-harassment/anti-bullying, or other equal educational opportunities policies; or

4. Another Board policy or rule directs or allows the use of these complaint procedures.

In special circumstances, such as certain complaints involving the District’s application of the Individuals with Disabilities
Education Act, the District may re-route the complaint to a more legally-appropriate venue or procedure.

The following individual serves as the District’s Equal Educational Opportunities Compliance O�cer (“Compliance O�cer”) in
connection with these complaint procedures:

Pupil Services Director
Seymour Community School District
10 Circle Drive,  Seymour, WI 54165

920-833-2304 or 920-833-5159

The Business Manager or District Administrator shall perform the duties of the Compliance O�cer if the Compliance O�cer
is temporarily unavailable or if a complaint involves any alleged improper conduct by the Compliance O�cer.

Any person presenting a report or complaint under these procedures who has concerns about safety, confidentiality, or
retaliation should discuss those concerns with the Compliance O�cer as early as possible in the process ― preferably at or
even prior to the time that the detailed report or complaint is made.

In conjunction with the District’s receipt of notice of any report or complaint of alleged discrimination, harassment, bullying,
or retaliation under these procedures, the District shall consider (and the complainant may a�rmatively request consideration
of) any interim measures that should be taken before the final outcome of an investigation (e.g., safety planning or other steps
needed to protect the complainant and ensure equal access to the District’s education programs and activities).

INFORMAL RESOLUTION OF A COMPLAINT OR CONCERN

The District strongly encourages, but does not require, the informal resolution of complaints and concerns regarding the
implementation and monitoring of the laws, regulations, and local policies that facilitate the provision of equal educational
opportunities and that prohibit discrimination.

To pursue the informal resolution of a complaint or concern, a person may contact either the appropriate building principal or
the District’s Equal Opportunities Compliance O�cer at the o�ce location identified above. The person should expressly
indicate that they would like to explore informal means of resolving a complaint or concern involving the District’s equal
educational opportunities policy or another District nondiscrimination policy.

Informal methods for attempting to resolve a complaint or concern may include the scheduling of meetings among relevant
parties; meetings or communications mediated by an administrator or other individual selected by the District who was not
directly involved in the issue; or, following a presentation and initial assessment of the issue(s), the o�ering of one or more



options for changes to be made in the relevant circumstances. If, at any time, the person seeking an informal resolution
becomes dissatisfied with the process or outcome, he/she may initiate a formal complaint according to the steps listed below.

In the event the building principal addresses or resolves an informal complaint that the principal determines involves an
alleged violation of the state or federal student nondiscrimination law, the principal shall provide the Compliance O�cer with
a written version of the nature of the complaint and a summary of any responsive action taken on the informal complaint.

FORMAL COMPLAINT PROCEDURES

Step 1: A written statement of the complaint shall be prepared by the complainant, signed and presented to the Compliance
O�cer, who shall acknowledge receipt of the complaint within 10 business/school days. The Compliance O�cer or a designee
shall further investigate the complaint and, in a manner consistent with applicable student records laws, issue a written
determination to the complainant and any other appropriate parties indicating the extent to which the complaint was or was
not substantiated and including such other information as may be appropriate under the circumstances. The District will
attempt to provide the administrative determination of the complaint within 60 calendar days of the date that the complaint
was filed.

Step 2: Any actual party in interest to the complaint who disagrees with the administration’s decision in the matter may, within
10 calendar days of being notified of the administration’s determination, file a written request for reconsideration with the
o�ce of the District Administrator. The request for reconsideration shall state any specific reason(s) why the complainant
believes the administrative determination should be modified. The District Administrator will issue a written decision on
reconsideration no later than 90 calendar days after the date that the complaint was originally filed, unless all relevant parties
have agreed to an extension of the time. The decision of the District Administrator shall include information about the
complainant’s opportunity to appeal a negative determination to the School Board and/or to the State Superintendent of Public
Instruction.

Step 3: Optional Appeal to the School Board. If any actual party in interest to the complaint (including any alleged victim/target
or any alleged responsible party) disagrees with an adverse determination of the complaint that has been issued by the District
Administrator upon reconsideration, the person may either (1) treat the District Administrator’s decision as the District’s final
decision and consider an appeal under Step 4; or (2) submit an appeal to the Board prior to considering an appeal under Step 4.

Any appeal to the Board shall be filed in care of the School Board Clerk at the O�ce of the District Administrator within 10
calendar days of receipt of the District Administrator’s decision, and the request shall state the reasons the decision is being
appealed. The Board will provide a written response to the appeal, which may or may not involve a meeting with any of the
relevant parties and/or any further investigation. The decision of the Board shall include a notice to the complainant of his/her
right to appeal the determination to the State Superintendent of Public Instruction.

Step 4: The complaining party may appeal any negative final decision of the District (the decision either at Step 2 or Step 3) to
the State Superintendent of Public Instruction. Using the procedures identified in Chapter PI 1 of the Wisconsin Administrative
Code, such appeals must be filed in writing within 30 calendar days of the District’s final decision and sent to the Department
of Public Instruction, Equal Educational Opportunity O�ce – Pupil Nondiscrimination, P.O. Box 7841, Madison, WI 53707.

DEADLINE FOR FILING AN INITIAL COMPLAINT

There is no absolute deadline for the initial filing of a complaint under these procedures. The District always has an interest in
being made aware of potential concerns with prohibited discrimination, harassment, bullying or retaliation. However, a person
with a complaint or concern involving such a matter is encouraged to notify the District of the issue or to pursue the complaint
as soon as reasonably possible after the occurrence of the relevant events. Any gap in pursuing a complaint or concern can
a�ect the extent to which it is practical to investigate the matter, and a delay may also limit the range of possible remedies and
resolutions that are reasonably available. Notwithstanding the lack of a single, fixed deadline, the District, acting through the
District Administrator or a designee, may determine that any complaint filed more than 300 days after the alleged act(s)
occurred, or more than 300 days after the last occurrence of an ongoing condition, will not be processed through these
procedures for lack of timeliness (although the District may follow-up on the issues presented through other means if
appropriate). A decision to dismiss a complaint because it is untimely may be appealed to the Board under Step 3, and the



Board may either a�rm the dismissal of the complaint for lack of a timely filing or remand the complaint for further
processing.

SPECIAL PROCEDURE FOR COMPLAINTS INVOLVING THE DISTRICT ADMINISTRATOR

In the event that a complaint to be filed under these procedures concerns the actions of or decisions made directly by the
District Administrator, the complainant may file the complaint in writing at the District’s main administrative o�ce, directed
to the attention of the Board President, who shall work with District legal counsel in order to process the complaint.

Equal Education Opportunities

The Seymour Community School District is committed and dedicated to the task of providing the best education possible for
every child in the district for as long as the student can benefit from attendance and the student’s conduct is compatible with
the welfare of the entire student body.

The right of the student to be admitted to school and to participate fully in curricular, extracurricular, student services,
recreational or other programs or activities shall not be abridged or impaired because of a student’s sex, race, national origin,
ancestry, creed, pregnancy, marital or parental status, sexual orientation or physical, mental, emotional or learning disability.

Complaints regarding the interpretation or application of this policy shall be referred to the Seymour Community School
District Administrator and processed in accordance with established procedures. Notice of this policy and its accompanying
complaint procedures shall be published at the beginning of each school year and posted in each school building in the district.
In addition, a student nondiscrimination statement shall be included on student and sta� handbooks, course selection
handbooks and other published materials distributed to the public describing school activities and opportunities.

NOTICE OF STUDENT ACADEMIC STANDARDS THAT
ARE IN EFFECT FOR THE 2021-2022 SCHOOL YEAR

State law requires the District to provide the parents and guardians of all enrolled students with notice of the academic
standards in mathematics, science, reading and writing (i.e., English Language Arts), geography, and history that have been
adopted by the School Board and that will be in e�ect during each school year. The District academic standards that will be in
e�ect for this school year in these content areas are listed below. Electronic links to a complete statement of the applicable
standards are provided, if available.

The District has adopted the Wisconsin Model Academic Standards in the following content areas:

Social studies, using the 4th, 8th, and 12th grade bands established by the standards. See http:// cal.dpi.wi.gov/cal_ss-standards

Science, using content and performance standards for the 4th, 8th, and 12th grade bands, additionally supplemented by the
NEXT GENERATION SCIENCE STANDARDS™*. See http://dpi.wi.gov/science/ standards and
http://www.nextgenscience.org/next-generation-science-standards

Additional subjects, other than Math and English Language Arts. See http://dpi.wi.gov/standards for the list of various other
subjects and content areas.

The District has adopted the Wisconsin State Standards in the following content areas:

● English Language Arts (K-12). See http://dpi.wi.gov/ela
● Mathematics (K-12). See http://dpi.wi.gov/math

To the extent a parent or guardian would like to review a copy of any of the District’s adopted academic standards in an
alternative format or has any questions about the District’s student academic standards or this notice, please contact the
Director of Teaching and Learning.

http://www.nextgenscience.org/next-generation-science-standards


THE SEYMOUR COMMUNITY SCHOOL DISTRICT
NOTICE OF EDUCATIONAL OPTIONS FOR CHILDREN WHO RESIDE IN THE SCHOOL DISTRICT

Seymour Community School District offers students a variety of educational options to children who reside in
the District. It is our mission to create a cooperative community of people committed to constantly improving
learning environments which enable students to demonstrate their uniqueness as persons who are active
learners, caring members of society, creative artists, ethical stewards, involved citizens, and productive
workers.

The District’s primary educational pathway and instructional program for students involves a progression from
4-year-old kindergarten through 12th grade, leading to a high school diploma.

The District’s schools are listed below:

Elementary Schools
(grades 4K* - 5)

Middle Schools
(grades 6 - 8)

High Schools
(grades 9-12)

● Rock Ledge Primary
(5K-2)

● Rock Ledge Intermediate
(3-5)

● Black Creek Elementary
(4K-5)

● Black Creek Middle
School

● Seymour Middle School

● Seymour High School

Some of the specific education programs offered to eligible students who are enrolled in and attending the District’s schools
include the following:

● Early childhood special education (for students who are at least 3 years old but not yet school-age)
● Special education for students with disabilities
● English language learner/bilingual-bicultural education
● Gifted and talented education
● Career and Technical Education (CTE) programs
● Individualized program and curriculum modifications
● Alternative High School education program
● Fallen Timbers Environmental Classroom
● Summer school programming
● Post-secondary course options
● Articulated classes offering dual credit with area Universities and Colleges

The full version of the District’s most recent school and school district accountability report, as issued by the Wisconsin
Department of Public Instruction under section 115.385 of the state statutes, can be accessed via the following page on the
District’s website (if the report has been issued by DPI):

Educational options for students who are enrolled in the Seymour Community School District that involve part-time
attendance at an educational institution other than a school of the Seymour Community School District include the following:

● The Early College Credit Program, which
○ provides opportunities to apply for approval to take up to 2 courses at a time at another educational

institution;
○ is subject to state and local eligibility requirements, including the limitation that the courses must satisfy a

high school graduation requirement; and
○ includes certain District-approved dual credit opportunities that the District offers in conjunction with a

partner institution of higher education.
● The Technical College Course "Start College Now"Program, which

○ provides opportunities to apply for approval to take courses at certain institutions of higher education; and



○ is available only to students who are enrolled in the 11th or 12th grade.

Additional educational options for children who reside in the District that involve full-time enrollment/attendance at a
school,program, or other educational institution that is not a school or instrumentality of the Seymour Community School
District include the following:

● High school students meeting certain age and other eligibility requirements may be permitted to attend a technical
college or certain other programs for the purpose of completing a program leading to the student’s high school
graduation or to a high school equivalency diploma.

● Full-time Open Enrollment involving physical attendance in a public school of a nonresident school district or
attendance through a virtual charter school that is associated with a nonresident school district.

● Beginning in the 2016-17 school year, a child with a disability who meets the program’s specific eligibility
requirements may apply to attend an eligible, participating private school under a scholarship awarded through the
state’s “Special Needs Scholarship Program,” as established under section 115.7915 of the state statutes.

● Enrollment in a private school of the family’s choosing (at the family’s own cost, as applicable).
● Enrollment in a home-based private educational program as provided under state law.
● Enrollment in a tribal school.

Educational options for children who reside in the Seymour Community School District but who are enrolled in and attending
a private school, tribal school, or home-based private educational program include the following:

● Such students have the opportunity to attend summer school classes/programs offered in the District.
● Private school and tribal school students in the high school grades have the opportunity to apply for approval to take

up two courses per semester in a District school, pursuant to section 118.145(4) of the state statutes.
● Students who are enrolled in a home-based private educational program have the opportunity to:

○ Apply for approval to take up two courses per semester in public schools as provided under section 118.53.
○ Participate in District interscholastic athletics and other District extracurricular activities as provided under

section 118.133.

For more information about any of the educational options listed in this notice, please contact the District’s main
administrative office at 920-833-2304 or the Wisconsin Department of Public Instruction.

Inside is published for residents of the Seymour Community School District

Board of Education

Greg Leisgang, President
Tom Heins, Vice President

Jill Karweick, Treasurer
Paula Rohm, Clerk

Mike Cottrell, Trustee
Kurt Peterson, Trustee
Beth Schmalz, Trustee

Seymour Community School District provides equal opportunity regardless of sex, race, color, age,
handicap, or national origin





Black Creek 4K School Supply List
Please label all items in

permanent marker with your child’s name:
· Large backpack (No wheels)

· 1 Paint shirt (Oversized T-shirt or Button Down Shirt)

· 1 Round-tip scissors

· 2 (2 pocket) Folders

· 1 Plastic Pencil Box

· 2 No. 2 Pencils

· 1 Box of 24-count crayons

· 1 Box of washable markers

· 1 Box of colored pencils

· 4 Dry erase markers (black only)

· 8 Glue sticks

· 2 Bottles of 4 oz. glue

· 1 Set of Watercolor Paints

· Extra pair of clothes (pants, shirt, socks, and underwear) in a Ziploc bag with your child’s

name on it.

· 2 Snacks to share with the class (Crackers, Pretzels, Vanilla Wafers, Goldfish, Popcorn,

etc.)

o No peanut or tree nut products please

Wish List: Ziploc Bags (any size), 5 oz Dixie Cups, Box of Tissues




















